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Abstract— This paper is written about the human 

educational knowledge and experience of their job. What 
does he gain/achieve after spending lots of time in both? 

What he learns and did in the duration of both systems? It 

doesn't matter which type of education he got and which 

type of job experience he got. Both of them part with life 

and two aspects of the same coin. We can say that, 

education is the step of gaining knowledge and experience is 

the step of execution of obtained knowledge. This paper is 

described all about education and experience so it is entitled 

by name of Education versus Experience. 
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I. INTRODUCTION 

On the earth every human gain education in different ways 

with different thinking for different purposes and does a job 

on the basis of their need or knowledge. a long duration of 

job is called experience. 

It is difficult to describe what is education and what 

is experience? different authors define education and 

experience in many ways. so, we can say that the meaning 
of ‘education and experience’ may be separate for each and 

it depends on his thinking. 

Education and experience both of them are a 

continuous process of knowledge to learn. one of them 

teaches how to make the future bright and the second one 

teaches how to apply past knowledge. 

A. Education (What is education?) 

Education is the process of learning, gaining knowledge, 

growing the skills and identifying the others emotions. 

Education can get from anywhere, time and anyone. There 

are no limits or face or cask of education and this is not 

things to carry from one place to another place. This is the 

pseudo power of humans that he fills the powerful and self-

dependent. 

Often education gets from others as guidance of 

family members, friends and teachers but we can also get 

the education by self from nature, other persons activities 
and by learning the different kinds of educational books and 

news. 

But I think there are slight differences in both types 

of education, i.e. in under guidance education and in self-

education. 

Under guidance education, it is the bipolar process 

between the learning and the teaching. Here, one side, 

student or learner gets the knowledge by the other side and 

another side teaches according to his past experience and 

knowledge and possibilities of future facts. 

In this type of education, the learner fully depends 

on the guider/ teacher/ faculty and this is systematic. so, it 
helps the learner to gain knowledge in the right way and 

correct form. it helps to achieve learner future goal and 

make self-confidence, increase interest, intelligence, skills 

and personality. 

 
Fig. 1: Under Guidance Education 

In the above figures it is shown that guidance 

education is directed and managed. So, I can say that Under 

guidance education is the best for all. 

Self-education is also good for those who learn 

regularly and try to understand things easily. it is fully 

dependent on self. In self-education, it has been the most 

important fact to encourage yourself by a celebrity or a role 

model. It is a great experience for the learner to train 

themselves and develop their own skills. 

A learner sets a goal for the subject and time for the 

learning topic that what and how to learn today or in a 
specific time period. Nowadays there are several types of 

information available so it is easy and interesting to gather 

knowledge from different resources and it is helpful to 

groom the skills. 

Here there is no limitation of time, a learner can 

learn more and study deeply. There is no limit to how much 

and what to study. A learner can learn his subject until he 

understands it. There is a wide range of learning but there is 

no one to give guidelines / rules for the study so that it is 

known what and how much to learn. 

so, this type of learning is fully dependent on the 
learner. because he pre-planned for the study and targeted 

his goal. 

 
Fig. 2: A person Role in Education and Job 
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Fig. 3: Self-Education 

In the above figures, an attempt has been made to 

show the primary requirements of self-education to the 

learner to develop his skills. 

Sn. Term Under Guidance 
Self-

Education 

1. Study planning Teacher/guide. Self 

2. Assessment Teacher/guide. Self 

3. Learning Style 
Teacher/guide's 

diary. 
Self-diary 

4. Responsibility Guider Self 

5. Study type In group Alone 

6. Study style May be hard/soft Own style 

7. Interaction Between group No any one 

8. Study help Guider/ mates 
Internet/ 

books 

9. Debet In group, By Group Free 

10. Study time Limited As wish 

11. Propaganda May be No 

12. Place A common place At your place 

13. 
Study 

materials 
Library, internet Internet 

14. Cost Expensive Cheap 

15 Dependent On teacher/guider On self 

Table 1:  Difference Between Under Guidance and Self-
Education 

B. Experience (What is experience?) 

After a good education every learner wants to do a job. The 

job can be self-employed or an organization / company. 

Depending on the learner and job provider, the job may be 

temporary / permanent, part-time / full-time or trade / 
profession. 

In the case of education, a person has to acquire 

knowledge hence he is called a learner / student while in the 

case of a job a person is called an employee. 

So here, we will call the learner as an employee. 

Before the job one thing comes to mind: what is the 

job? Where else to work? The answer is that the job is the 

next stage after education where we do real work with the 

knowledge learned during education, which gives some new 

things to the society and in return we get money. 

In another way we can say that the time of job is 

the time where we implement our knowledge and earn 

money.  
When you work for a few months / years, it is 

called experience. In a job, an employee has to accept 

certain duties, responsibilities so that his / her tasks can be 

evaluated. The skills of an employee are seen while doing 

his work or we can say that the education obtained during 

school / college is a real result at the time of job where the 

learner acquiring knowledge converts his skills into physical 

result as an employee. 

As an employee works, his experience increases. 

Even during his long experience, he learns some new things 

and implements them in his work. Through work 

experience, employees / professionals acquire real-life skills 
and also get the real value of their education. On-the-job 

experience is of paramount importance for any learner to 

develop professional skills and understanding of the work 

environment. 

Nowadays there is a demand for experienced and 

professional employees in every job sector as an 

experienced person will be better in their job role and an 

employee with full and versatile skills. 

In a job, work experience gives more valuable 

knowledge or learning, and an employee tries to increase his 

work performance and strengthen himself so that he can 
impress the employer. 

 
Experience can be gained in various ways. Many 

people gain experience without school / college education, 

are unable to study for any reason and can start work. But 

we are discussing here about educated people. 

Many people get job experience after studies and 

some people get job experience along with studies. It does 

not matter how the experience has been gained. But I think 

that people who do jobs with studies, they learn more than 
those who do jobs after studying. They become versatile and 

more knowledgeable employees. 

And, I think experience is the best way of learning 

and getting knowledge. 

II. EDUCATION V/S EXPERIENCE 

 Education is the first stage of life while experience 

comes later.  

 Education teaches patience, tolerance, sentimentalism 

and experience teaches how to work in mutual harmony 

and pressure. 
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 Education gives theoretical knowledge while 

experience comes through practical knowledge. 

 In education, a learner learns how and in what manner 
of work is done, while the experience is found through 

the methods of working, when and how to do a work so 

that it is done easily. 

 Education teaches the art of identifying and developing 

behavior, ability, knowledge and skills according to the 

situation / place / person, while in experiences an 

employee learns how to manage a task, how to improve 

ability and knowledge, and How to present your own 

skills. 

 Education promotes honesty, confidence, and respect 

for others, and experience enhances brand, value, and 
self-reliance. 

 When a learner learns, he proves his knowledge or 

skills through examinations and seminars and in turn is 

awarded rankings and medals. And as soon as an 

employee gets experience, he makes his work a passion 

and attracts his boss which makes him respected and 

makes his career strong as experience. 

 Through education, a learner gets past information and 

sets ideas to set his / her goal in the present moment and 

he / she decides what I will do in the future of life. 

Based on experience, an employee obtains information 
in their career field and is able to make decisions for 

future work. 

 In education, a learner is able to recognize that he or she 

chooses one of the possible alternatives. And decide 

what is right for him or not? After studying, a person 

comes to know about the right path of his career by 

experience so that he chooses his right path. 

 When a learner starts his education life, he is not at 

liberty to study any particular subject, even if he does 

not know what he should learn. After a long period of 

study, he decides some options to make his career. But 

in job work he knows very well which career field is 
best for him. Sometimes it may be that his experience is 

not related to his desired career path, but he can gain 

more skills and with experience he can learn problem-

solving techniques, teamwork, various culture, 

communication skills and etiquette. 

 The education obtained makes it easy to get a job and 

with education the employer knows that you can do the 

job properly and with experience, the job is easily found 

because the employer knows that you know the job well 

And you do not need to teach work from the beginning. 

 Education is most important to make a career successful 
and experience is important to be successful / to get 

success. 

 In both, more educated people earn more than less 

educated people and even those with more experience 

in the job get quicker and better jobs than those with 

less experience / fresher. 

 Education helps in learning more and acquiring more 

knowledge and in society, setting a goal for the society, 

and being able to quickly understand any issue / 

problem and find the right solution to the problem. 

 Through education, a learner acquires knowledge by 

spending time and money while an employee spends the 

time and earns the money and experience from the job. 

 Education is complete without guidance / guidance 

aimed at self-knowledge. While in the job an employee 

works under his / her own firm / other's organization for 

the purpose of improving his/her ability and experience. 

 Yes, education is part of life, so it affects our life like 

getting a job / career, intellectual, social, personal, and 

more other things. and experience is also part of life so 

it affects the same as education. 

 Education changes/grows the knowledge/skill in life 

whereas experience changes the lifestyle. 

 Education develops the speed of learning and the ability 
to learn and imparts theoretical knowledge and 

analytical skills to show 'why it doesn't work'. Whereas 

experience develops practical knowledge and the ability 

to identify a work that 'why doing it does not work'. 

 In education a learner learns the old concepts/ thought 

processes or technologies while in experience an 

employee learns new concepts/ thought processes or 

technologies. 

III. CONCLUSION 

Both education and experience are important for an 

educated person. Where education makes us capable/ 

educated, experience tells us how capable / educated we are. 

Education is the process / means of increasing 

skills until you die. 

Experience makes us safe in society that we can do 

something for the society and by experience we strengthen 

ourselves. Experience arranges our knowledge accurately on 

how to solve the problem. 

so, we think education and experience is dependent 
to each other and is the part of life. and experience comes 

after getting knowledge 
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