
IJSRD - International Journal for Scientific Research & Development| Vol. 6, Issue 01, 2018 | ISSN (online): 2321-0613 

 

All rights reserved by www.ijsrd.com 1371 

Credential Verification of Job Seekers on Online Jobs 
Durga.M1 Sri Devi.P2 Ms.K.Karthika3 

1,2,3Department of Information Technology 
1,2,3Adhiyamaan College of Engineering, Tamilnadu India

Abstract— While applying for the different recruitments 

through online application, we have to give the certificate 

details, like, author number, college certificates details, 

SSLC marks, HSC marks , etc. so after applying the job, the 

recruiter have to verify your details in the gazette or they 

need an original certificate to verify, so it takes much time 

and very expensive process, so we propose the system to 

overcome this issue we have to implement the online on-

time certificate verification process with secure 

authorization by generating the password. Through this 

application we can verify the certificate credential in on-

time itself for this we have to get the authentication from the 

gazette and authorized sectors. 
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I. INTRODUCTION 

An employment website is a website that deals specifically 

with employment or careers. Many employment websites 

are designed to allow employers to post job requirements for 

a position to be filled and are commonly known as job 

boards. Other online job seeking sites offer specifications 

like employee reviews, career and job-search advice, and 

describe different job descriptions through a job website. A 

prospective employee can locate and fill out a job 

application or submit resumes over the Internet for the 

advertised position. 

Digital Locker is used to store some official 

documents on the cloud provided by the Indian government 

with authenticity. The service is aimed towards reducing the 

need to carry physical documents, and is part of the 

government's  Digital India initiative. Users need to possess 

an Aadhar card to use Digital Locker. For sign-up, the 

Aadhar card number and the one-time password  is sent to 

the Aadhar-associated mobile number, need to be entered. 

For later log-ins, the user can set their own password to link 

their account to Facebook or Google logins. Documents like 

identification card, education certificates, PAN cards, 

driving license, vehicle ownership documents and some 

other specific documents are stored in Digital Locker.   The 

beta version of the service was rolled out in February 2015 

and launched by the Prime Minister on 1 July 2015. The 

storage space provided for storage is 10 MB initially, and 

was later increased to 1 GB.  

There is also an associated facility for e-

signing documents. The service is intended to minimize the 

use of physical documents, reduce administrative expenses, 

provide authenticity of the e-documents, provide secure 

access to government-issued documents and to make it easy 

for the residents to receive services. 

There are few main objectives of this application, 

they are: 

 It is easy for the job recruiters to do candidates 

credential verification 

 Data security  

II. EXISTING SYSTEM 

The existing system requires applicants to search through 

print and visual media for job opportunities. Applicants need 

to apply for jobs using the default methods and appear for 

interview on a specified date at a specified location. . In the 

current manual system jobseekers had to send resumes and 

cover letters by mail, deliver them in person or fax them, 

and then wait for an interview request. Employers need to 

advertise about the vacancies and sort all applicant details, 

selection procedures and complete the formalities. The job 

application process took quite some time. This approach is 

tedious and requires much effort and resources. This process 

was equally frustrating for recruiters, as it often took some 

time to fill positions with qualified candidates. Online 

recruitment speeds up and makes the process much more 

efficient. 

The job portals are to the versatile and huge 

increasing demand of skillful employees in various 

Industries. Some of which are like 

 Quality of professional profiles 

 Fake resumes 

 Improper company descriptions 

 Job portals acts like a mediator, instead they should 

give a complete end to end service and many more 

 Some job portal services can sell the customer details to 

others is the major security issue. 

If not all, than at least few has been eliminated 

today. portal Steal Jobs which is quite famous these days on 

Facebook regarding Indian Startup Jobs. The name is catchy 

and so does the entire website 

A. Disadvantages: 

Non availability of data when required. Resume sent 

manually, it is a waste of papers and consumes a lot of time 

No database/system to keep track of resume of candidate 

Difficulty to search for required job vacancy. It takes a long  

time for job seeker. Inviting applications through post takes 

a lot of time.  
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B. Block Diagram for Proposed System: 

 
Fig. 1: Block Diagram 

In the above figure 1, which shows the job 

description on the web page where the user can apply for the 

desired job according to their location need. While applying, 

the credentials are applied by the candidate and are 

submitted to the recruiter. Here authentication is given to the 

user and the recruiter by generating the password. Later the 

credentials are verified by the recruiter through the database 

that is stored in the Digital locker. While verifying the 

original data are taken into consideration and the fake record 

is fired out. 

 
Fig. 2: Home page 

III. SYSTEM DESCRIPTIONS 

A. Job Recruiter’s Portal: 

In this module, the job recruiter can upload the job details 

with descriptions, so the job has been posted in the home 

page, then the job seekers can view the job details and apply 

as they need.  They can apply with their personal details, 

academic marks details, etc. once they uploaded, the job 

recruiter can view those posted job seeker details, then they 

can verify the academic details refer figure 3. 

B. Certificate Locker Portal: 

In this module, the job digital locker admin can add the 

authorized persons list and then the authorized persons can 

upload each and every students in category wise, those 

categories are, SSLC marks, higher secondary marks, 

graduation, and under graduation marks, etc. once they 

uploaded it will store in the database with the register 

number. So it will maintain refer figure 4. 

C. Data Verification: 

In this module once the job recruiter verify the job seekers 

marks they have to click the verify button, then it can verify 

automatically with the help of apriori algorithm using their 

particular job seeker’s register no in particular exams, so 

once verification is done, the verification result will be 

publish on time refer figure 5. 

D. Data Authentication: 

In this module the digital locker admin can authorization to 

the each and every departments, those departments are, sslc, 

higher secondary, graduation, post-graduation, etc. they can 

register those department’s user name and password has 

been  send to the register email id of particular department 

users. 

E. Result: 

This implementation is done on the server and Web 

application. Implementation on the web page is done on 

JavaScript. It’s very useful for all types of job providers. 

This project is developed by using j2ee as front end and my-

sql as a backend refer figure 6. 

The following are some module snapshots. 

 

 
Fig. 3: User module 

In this module user can apply with their personal 

details, academic marks details, etc. 

 
Fig. 4: Credentials uploaded by the admin 

In this module, the job digital locker admin can add 

the authorized persons list and then the authorized persons 

can upload each and every student in category wise 
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Fig. 5: Data Verification 

In this module once the job recruiter verify the job 

seekers marks they have to click the verify button 

 
Fig. 6: Data Authentication 

In this module user name and password has been send to the 

register email id of particular department users. 

Conclusion and Future Enhancement 

This application is very useful for the recruiter  to verify the 

employee’s academic details in on time through online 

itself. It’s very useful for all types of job providers.  

In future we plan to develop this application in mobile 

phone itself by using android studio and also we can plan to 

verify all kinds of certifications, like driving license, 

community certificate, income certificate, author card, etc. 
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