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Abstract— India constitutes a 30 percent of the total 

population (309 million) internal migrants, As per NSSO 

report (2007-08) prominent reason for internal migration is 

for employment.  Migrants face defiance of basic 

entitlements including access to subsidized food, housing, 

drinking water, sanitation and public health facilities, 

education, banking services and often work in poor 

conditions devoid of social security and legal protection.  

Migration enhances the chances of women to enjoy 

empowerment effects, with increased communication in the 

general public, including their involvement as workers and 

decision makers of households. Cultivation of Coffee 

dominated in the hill tracts of South India, in that Karnataka 

dominant 79.3 percentage of total coffee production in India 

and it is the only industry requires high density of manual 

work; The majority of working people in the plantation were 

migrated from Tamilnadu, Kerala and other part of India; 

they were brought by Kanganis for low wage and to fill the 

labour scarcity at hill station during 19th and 20th century 

colonial period, among them more than half of working 

labours were women.  The migrated workers especially 

women were excluded in various activities from local, and 

even they paid less compared to the male. This study aimed 

to understand the socio-economic conditions of the Social 

Inclusion of long-term and short term migrant plantation 

women workers. For this Study researcher has adopted 

descriptive research design with purposive sampling 

technique to identify the samples. Udai Preek’s socio-

economic scale and self prepared social inclusion 

measurement question with likert scaling was used to collect 

data.  The collected data was computed through SPSS 19.0 

by applying chi-squre, correlation tests and simple 

percentile. Results shown that, the majority of migrated 

women were migrated after marriage and seasonal women 

migrant worker facing linguistic challenges with local 

interaction. 
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I. INTRODUCTION 

Coffee is the most popular drink in the world in terms of 

consumption.  Plantation industry requires large intensive of 

labour industry.  Coffee cultivation was begun since 700 AD 

by Bababuda a pilgrim from Mecca.  And it widely 

cultivated during the period of British colonial, and they 

needed to explore the prospects of tea cultivation in Assam 

because of it was too expensive to procure from china.  East 

India Company had domination over the plantation 

including tea and coffee (Choudhury, 2010).  British 

personnel wanted to rectify their expenses of labour, so the 

planters recruited workers from the Presidency of Madras,  

where there were huge numbers poorly affected by the 

extensive starvation and indebtedness in the constituency. It 

established as permanent workforce due to the enhancement 

of plantation productions such as tea, coffee and rubber in 

19th and 20th Centuries.  Since migration of women was a 

small proposition in early period of plantation, and their 

proposition was sequencly began to rise, and they occupied 

more than half of plantation workforce during end of 20th 

century in India (Kurian & Jayawardena, 2013).  Plantation 

industry is contributing economical development of the 

nation, but at the same time condition of the workers in 

plantations also be considered. Attention has also been given 

to the situation of the workers on the plantations, including 

the history of their recruitment, conditions of work and life, 

experience of ethnic discrimination, as well as the 

development of trade unionism and political rights 

(Kanapathipillai, 1992).  Plantation industry contributes 

significantly to the nation economy and it performs major 

role by offering employment opportunity for skilled, 

semiskilled and semiskilled labours of both men and 

women. 

Plantation 

Planters/Small 

producers 

Plantation 

workers 

Total 

Population 
Women 

workers 

(Lakh 

nos) 
Lakh 

in No 

% in 

Shares 

Lakh 

in No 

% in 

Shares 

Lakh 

in No 

% in 

Shares 

Rubber 10.73 74.67 4.06 18.01 14.79 40.08 1.66(41) 

Tea 1.43 9.97 12.6 55.92 14.03 38.02 7.31(58) 

Coffee 2.21 15.36 5.87 26.07 8.08 21.9 3.35(57) 

Total 14.37 100 22.53 100 36.9 100 11.72(52) 

Source: (Vishwanathan & Amita, 2012) 

II. MIGRATION  

Move from one migration defining area to another, usually 

crossing administrative boundaries made during a given 

migration interval and involving a change of residence. 

Internal migration involves a change of residence within 

national borders (UN 1993). The internal migration is 

depends on education, income and skills and varying profile 

in terms of caste, religion, family structure and age.  As per 

2011 census, India is expected to touch 400 million in 

internal migrants, these comprising a third of India’s 

population.  In India three out of ten are internal migrants 

(UNESCO, 2013).  The internal migration growth was from 

309 (2001) million to 400 (2011) million. The source of 

internal migrants usually from Tamilnadu, Andhra Pradesh, 

Chattisgarh, Jharkand, Odisha and Bihar and key destination 

areas are Delhi, Maharashtra, Gujarat, Haryana, Punjab and 

Karnataka (Ibid).  And most labour migrants are employed 
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in a few key subsectors, including construction, domestic 

work, textile, and brick manufacturing, transportation, 

mining and quarrying, and agriculture (Varma & Rameez, 

2014). 

A. Migration to Plantation 

Workers for plantations were recruited through middlemen 

called ‘Kangany’ also took place in the 19th and 20th century 

period and, in fact, it became relatively popular.  In the 

scenario of South India, internal migration among Dalit and 

sudra castes was forced and unvoluntary, i.e., these worker 

were more pushed than pulled (Satyanarayana, 2011). 

Labours were recruited by the rural areas of south India for 

the emerging number of plantations (Sandhu, 1969). 

Planters eager to recruit south India workers, predominantly 

the Dalits (low caste Madrasis/Adi-Dravidas), they were 

measured to be the idyllic working objects for the profit of 

capitalist actions (Sandhu, 1969). 

B. Migrated Women and Plantation 

Women workers remain fifty percent in total workforce of 

plantation but they marginalized in trade union (Sarkar & 

Bhowmik, 1999),Women migrant worker constitute a highly 

vulnerable and socially sensitive group in globe (UNESCO, 

2013), migration turn into an authentic approach for survival 

of family.  The Tamil women are readily available work in 

plantation.  The women groups in plantation have a lower 

literacy rate than in the overall population. The noticeable 

effect is that more Muslim and Tamil women are joining the 

migrant labour force (Dias & Ramani, 2011). Plantation is 

one of male dominating industry by its own norms and 

practices.  Recruiters, workers including women workers, 

management and owners of plantation acknowledging the 

women was justified through traditional view such as 

custom, religion and law.  So on women workers considered 

by their superior that cheap labour.  Women in plantation 

were under privileged with education, income and health 

and they were excluded from the plantation leadership 

(Kurian & Jayawardena, 2013).  Women worker has to 

responsible for dual burden like working in plantation, as 

well in the house, they strive since from morning to night 

(Duara & Sambit, 2012). 

C. Social inclusion and Exclusion 

Social inclusion is theoretically governed by exclusion, it is 

the datum point alongside of which social inclusion is both 

empirically measured and conceptually identified (Cameron, 

2006). Social inclusion and exclusion are inseparable sides 

of the same coin. The strong point of intragroup bind and of 

the individuality that creates them is undividable from a 

community’s description of itself as characteristic. And if 

inclusion involves, as it may, merger into unfair or brutal 

associations, elimination may not always be a bad thing 

(Francis, 1997). 

D. Exclusion and inclusion of women migrant workers in 

Plantation 

Women worker had a nominal considerate of the written 

contract, including their wages, and often no awareness of 

other rights and benefits they are entitled to (Poverty, 2016).  

The migrated women have working plantation because to 

uplift their family socially and culturally, but later on they 

are forced to work in plantation based on financial crisis of 

their family.  Working women in plantation are consuming 

poor quality grains, which makes several health issues and 

declaim the working capacity of women worker (Banik, 

2015).  Plantations in Karnataka have provided housing 

accommodation to their employees irrespective of migration 

pattern, 163 creches existed and only canteen facility was 

provided in 22 plantations.  In the view of sickness benefit 

for plantation workers only 7,017 employees were claimed 

and received sickness benefit out of 16,408.  Out of 1,125 

women employees in plantation maternity benefit were 

claimed only 175 employees (Report On the Working of 

The Plantations Labour ACT, 1951 during the Year 2008, 

2008).   The income and employment are adequately shared 

by poor and weaker section such as Scheduled Castes (SCs) 

and the Scheduled Tribes (STs), Other Backward Classes 

(OBCs) and minorities of plantation workers in India; 

because of extensively extend of plantation in industry 

(Planning, 2008). Plantations contribute generation of 

employment, especially women (Joseph, 2012).   

E. Rationale of the Study 

Migrant worker paid less than male migrants and there are 

benefits of maternity leave, other maternity entitlements, or 

breast-feeding breaks at plantation work sites.  Migrant 

women facing serious health consequences because of lack 

of access to proper sanitation, and women’s private hygiene 

issues makes girls undergo in silence because of the stigma 

around it.  The state was taken major steps to inclusion on 

migrant workers in plantation area such minimum wage, 

maternity leave with wage, provident fund, housing facility, 

education for children and drinking water facilities through 

PLA.  And even majority of migrated workers have settled 

in nearby villages of plantation by having voter ID and 

ration card.  But, still migrants plantation workers especially 

women struggling to get minimum wage and other facility 

according law in Karnataka (Plantation workers seek 

inclusion in BPL list, 2016).  This study is focuses on the 

study on social inclusion of plantation workers in Karnataka. 

F. Objectives of the Study 

The present study has following objectives 

 To understand the socio-economic condition of Migrant 

Plantation Worker 

 To study the social inclusion of migrant plantation 

women workers 

1) Hypothesis 

The following hypothesis was framed based on the research 

objectives,  

a) H0:  

There is no significant relationship between type of 

migration and social inclusion        of migrant women 

workers with reference to the following variables 

1) Type of migration: Long term Migration, Short 

term migration and seasonal migration 

2) Social Inclusion: bank account, membership in 

local SHG, possession of ration card, accessing 

food through PDS, and accessing education for 

their children from local school, having voter 

identity card and membership with local political 

parties. 
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III. MATERIAL & METHODS 

Researcher adopted descriptive research design with 

purposive sampling technique to identify the samples. Self-

prepared social inclusion measurement question with likert 

scaling was used to collect data.  The collected data was 

computed through SPSS 19.0 by applying chi-squre and 

simple percentile. 

IV. RESULTS & DISCUSSION 

Sl. No Age Frequency Percent 

 20-25 19 15.2 

 25-30 35 28.0 

 30-35 30 24.0 

 35-40 23 18.4 

 40-45 18 14.4 

Mean = 20 

Education Qualification 

 Illiterate 25 20.0 

 Can read only 42 33.6 

 Can read and write 31 24.8 

 Primary 25 20.0 

 Middle 2 1.6 

Category 

 SC 51 40.8 

 ST 49 39.2 

 OBC 17 13.6 

 Minorities 6 4.8 

 Others 2 1.6 

Table 1: Socio-Demographic Profile 

The table shows socio-demographic profile of 

plantation women worker, the mean age of women worker is 

20, education qualification of women workers is shows that 

majority 33.6 percentage of women plantation workers are 

can read only they are not received any formal education 

and 40.8 percentage of women worker in plantation were 

belongs to scheduled caste. 

Sl. No Type of Migration Frequency Percent 

1 Long Term 60 48.0 

2 Short Term Migration 20 16.0 

3 Seasonal Migration 45 36.0 

 Total 125 100.0 

Table 2: Type of Migration 

The above table reveals that type of migration of 

women plantation worker, majority 48.0 percentage of 

women worker settled in the nearby areas of plantation. 

Followed by 36.0 percentage of women worker were 

seasonal migrants and remaining 16.0 percentages were 

planning go back to their native (short term migrants). 

Sl. 

No 
Wage Details 

Wage per 

Day 

Average Monthly 

Income 

 Mean 158.48 3962.00 

 Range 70.00 1750.00 

 Minimum 120.00 3000.00 

 Maximum 190.00 4750.00 

Table 3: Wage Details of Women worker in Plantation 

The table reveals that wage of women workers in 

Plantation, the mean wage in plantation is 158.48 Rs. Per 

day, minimum wage receiving by women workers is 120 

and Maximum amount is 190.   And the mean monthly 

income is Rs. 3962, minimum monthly income of women 

workers is 3000 maximum is 4750. In India, plantation 

sector occupies an inimitable situation due to its Agriculture 

production features and large number of women in 

employed. Due to low wages and more committed women 

are more preferred by the plantation. Because of deferential 

character and low-level of education and awareness women 

worker can be simply influenced for the unauthorized 

deduction from wages, and even postponed wages (Mita, 

1991). 

Sl. No Type of inclusion Response 

Type of Migration 

Total 

Significance level 

Long 

Term 

Short Term 

Migration 

Seasonal 

Migration 
x2 df 

p 

value 

1 
Bank Account 

Yes 28 12 25 65 

1.425a 2 .491 No 32 8 20 60 

Total 60 20 45 125 

2 
Saving Habit 

Yes 23 7 19 49 

.339a 2 .844 No 37 13 26 76 

Total 60 20 45 125 

Table 4: Significance level between type of migration and financial inclusion of women migrant worker 

The above bi-variant table reveals that significance 

level between type of migration and financial inclusion of 

women migrant worker in the plantation. It was shown that, 

still only 28 women workers having a bank account among 

60 long term migrant plantation women worker. Out of 20 

short term migrant worker, only 12 members were having 

bank account and out of 45 seasonal migrant workers, only 

25 workers having a bank account. Followed by, only 49 

migrant women workers were having the habit of saving. 

A. Association between type of migration and Social 

inclusion of migrant women worker in plantation 

In this section an attempt has been made to analyze the 

association between the type of migration and social 

inclusion of migrant women workers in the plantation with 

the assistance of chi-square analysis, the chi-square value 

and its significance examine each of the social inclusion 

variables separately. The seven social inclusion variables are 

analyzed separately with the help of contingency tables. The 

result of the Chi - square test is presented in Table 6. 

Sl. No Social Inclusion Variable Chi-Square df p value Significant 

1 Bank Account 1.425a 2 .491 significant 

2 Member of Local SHG .751a 2 .687 significant 

3 Possession of Ration Card 102.284a 4 .000 significant 

4 Accessing Food through PDS 68.524a 2 .000 significant 
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5 Accessing education for children 1.336a 4 .855 significant 

6 Accessed ID Card 167.042a 4 .000 significant 

7 Member of Local Political Party 42.525a 4 .000 significant 

* Significant at 0.05 % level 
    

Table 6: Association between type of migration and Social inclusion of migrant women worker in plantation 

It has been revealed form table 6 that significantly 

associated social inclusion variables with the type of 

migration of women workers in plantation towards bank 

account, membership in local SHG, possession of ration 

card, accessing food through PDS, and accessing education 

for their children from local school, having voter identity 

card and membership with local political parties. Since the 

square values are greater than the respective chi-square table 

value at 5 per cent level. There is an association between 

type of migration and social inclusion.  Providing identity to 

the migrant workers is one of the nucleus issues poor 

migrants’ faces when they reach in a new consign, identity 

documentation that is authenticated by the government is 

essential for guaranteeing that to receive all necessary 

benefits from local and it can be the rights and protections 

that the government gives. 

V. CONCLUSION 

Migrant workers are deprived of many opportunities to 

exercise their political rights, Women migrants, especially 

those in lower-end informal sector occupations, remain 

unseen and discriminate against in the workforce. Female 

migrants are fewer well represented in regular employment 

and more expected to be self-employed than non-migrant 

women.  Majority of women worker who migrate various 

places are from poor families and are illiterate. Their poor 

level of education, experience and skills retains them 

helpless to abuse from illegal placement agencies.  The 

study was found that all kind of migrant workers are eager 

to send their children to local school and they possessing the 

public distribution system (PDS) it provides essential food 

items at subsidised rates in order to ensure access to food, it 

clearly indicates that women workers in plantation having 

awareness of such schemes among both government 

officials and migrants, leading to poor uptake. 
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