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Abstract— In Management, an organization both need to 

experience employees have expert in a different- different 

solving the situations. The new jobseeker need to how to 

represent their job and the organization need to other things 

to man project and vacancies, and other employees. There 

are so many systems available in the market for Job Search. 

For Employee Searching, like product, poster, advertisement 

board, holding, newspaper etc. But currently available 

marketing systems are not finding to employees as per their 

requirement. Currently systems are lacking issues indirect 

but not solve a problem to company and candidates. 

Expertise Skill Finder is a continuous process. It is use for 

searching employee without planning it is not possible. This 

Project Expertise-Skill Finder name given because many 

new features are included and through this portal any 

organization can find the skilled candidates on single click 

and certified by the portal. Every candidate when register on 

portal have to follow some test and procedures and personal 

interview process. The concept is to provide certified skilled 

candidates to the companies. 
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I. INTRODUCTION 

In Existing systems working procedure is like any 

candidates can register and create their account. Companies 

when need skilled candidates they get a huge amount of data 

in which mostly data is useless. Because many candidates 

who are not getting job and also not proper skilled in their 

respected area upload their resumes. Here companies need 

to apply much filtration process on candidates which is time 

consuming. Another problem face by candidates is they are 

not able to search companies by technology. Suppose if any 

candidate having interest in Java technology, they can 

search list of companies working on Java. 

Expertise Skill Finder Project main idea is to 

develop a website which can help job seeker to view 

information as per their requirement. This project focuses to 

cover and integrate all aspects like job seeker view 

companies detail, every candidate registration on website 

have to follow some test and personal  interview process, 

job seeker search a job in different-different technologies.   

II. BACKGROUND STUDY 

There are also some recent commercial knowledge 

management systems which attempted to provide features 

that support expertise profiling and retrieval in 

organizations. Agent ware Knowledge Server from 

Autonomy includes a feature that identifies an employee’s 

area of expertise based on the documents they access from 

and submit to the organizational Intranet. Also notable are 

organizational memory systems that include expert finding 

components like Answer Garden and The Chicago 

Information Exchange system these systems are basically 

question answering and routing systems that answer 

questions for technical help by retrieving stored question 

and answer pairs, but also provide facilities to route un-

answered questions to a defined group of experts. 

Now are days most of the organization are focusing 

on skill finding techniques they want to increase mass of 

technological knowledge as well as defined by stewart in 

[1]. Computing technology is growing that impact to the 

peoples for the searching of knowledge in the unique 

common information sharing environment. as mention in 

[2,3]Author goes through the practical scenario of various 

organizations. where so many expert seeking has been 

presented as a survey study in [4,5,6,7,8,9} based on the 

assumptions one can illustrate the meaning full study by 

implementing the new latest computing technology and 

tools as the requirement of user as mention in [10]. 

III. PROPOSED WORK 

The Expertise Skill Finder is mainly in the area of 

experience or expert finding which attempts to find the right 

person, right place, and right jobs with appropriate skills and 

knowledge. This is useful for many purpose including 

question answering, problem solving, and communication. 

This project is focus on bright future of student.   

In this here candidates who search for job can 

apply with all possible skill set in which they are perfect. 

Before forwarding the employee details to the companies, 

the employee will go to face some test and practical 

assignments. After filtration process if they qualify the all 

rounds, then they refer to the companies. Here companies 

will get perfect employees and in filtration process, they 

didn’t have to expend any cost. The main motive to develop 

the app is to reduce organization time to search and filter 

candidates they need. And candidates also able to search 

their dream organization as they want to work. 

IV. ACHIEVEMENTS BY PROPOSED RESEARCH 

Expertise Skill Finder Contain many benefits this are useful 

for the every candidate with the help of this feature 

candidate perform many task like show below-   

 Companies can find skilled candidates. 

 Extensive skill search results filters.  

 Candidates can search companies as their skill set. 

 The ability to request skill related help from other 

users. 

 Candidates compare their package in different 

companies.  

 Companies can test online of skilled candidates. 

 Companies can find the certified candidates in 

respected area. 

V. PROCESS CYCLE FOLLOWED BY SKILL FINDERS 

When someone go through the process of skill discovery 

they need to follow a cycle of tools and methods to undergo 
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with different specification and knowledge constraints here 

author represent a skill cycle and process scenario where 

they focus on the following factors which is mostly likely to 

be responsible for development of such application in this 

environment. Here we have following factors that need to be 

explore in this section to defined the new proposed scheme 

for the same scenario another part of such research area is to 

defined the market research schemes. 

1) Requirements of Need is the way to defined the 

objective of new skill finder system , consider the 

elements, variables etc. 

2) Expert tools plays major role in this sequence to 

discover the knowledge constraints. 

3) Planning of methodology is compulsory need of 

cycle need to be fulfilled. 

4) Expert knowledge base is the way to get achieve 

knowledge ratio as per he need of the system. 

5) Expert knowledge collection tools are integrated to 

support information collection. 

VI. CONCLUSION 

Expertise skill finder  main purpose  to reduce the 

information overflow and this project focuses to cover and 

integrate all aspects like job seeker view companies detail, 

every candidate registration on website and every candidate 

when register on portal have to follow some test and 

procedures and personal interview process. The concept is to 

provide certified skilled candidates to the companies. This 

means focusing on the relevant information and cleansing 

out the non-relevant information. That experience is highly 

correlated with expertise, and that experience indicators. 

REFERENCES 

[1] T. Stewart, “Leading Lights: Author Tom Stewart on 

Intellectual Capital” (Interview), Knowledge Inc., May 

1997.  

[2] M. Hertzum, A. M. Pejtersen, “The Information-

Seeking Practices of Engineers: Searching for 

Documents as well as for People”, Information 

Processing & Management, vol. 36, no. 5, pp. 761-778, 

2000. 

[3] T. Wilson, “Information-Seeking Behavior: Designing 

Information Systems to Meet our Client’s Needs”, in 

ACURIL (Association of Caribbean University, 

Research and Institutional Libraries) XXV Conference, 

San Juan, Puerto Rico, 1995.  

[4] D. Mattox, “Expert Finder”, The Edge: The MITRE 

Advanced Technology Newsletter, vol. 2, no. 1, 1998. 

Available: http://www.mitre.org/pubs/edge/June_98. 

[5] D. W. McDonald and M. S. Ackerman, “Just Talk to 

Me: A Field Study of Expertise Location”, Proceedings 

of the 1998 ACM Conference on Computer Supported 

Cooperative Work (CSCW’98), Seattle, WA: ACM 

Press, 1998, pp. 315-324.  

[6] A. Kanfer, J. Sweet and A. Schlosser, “Humanizing the 

Net: Social Navigation with a ‘Know-Who’ Email 

Agent”, in The Third Conference on Human Factors & 

The Web, Denver, CO, June 12, 1997. [Online]. 

Available: http://www.optavia.com/hfweb/history.htm 

[7] H. Kautz, B. Selman and A. Milewski, “Agent 

Amplified Communication”, in The Proceedings of the 

Thirteenth National Conference on Artificial 

Intelligence (AAAI-96), Portland, OR, 1996, pp. 3 – 9. 

[8] A. S. Vivacqua, “Agents for Expertise Location”, in 

Proceedings of the AAAI Spring Symposium on 

Intelligent Agents in Cyberspace, Stanford, CA, March 

1999, pp. 9 – 13. s 

[9] A. L. Cohen, P. P. Maglio and R. Barrett, “The 

Expertise Browser: How to Leverage Distributed 

Organizational Knowledge”, presented at: The 

Workshop on Collaborative and Cooperative 

Information Seeking in Digital Information 

Environments at CSCW’98; Seatle, WA, 1998.  

[10] D. E. O’Leary, “Knowledge-Management Systems: 

Converting and Connecting”, IEEE Intelligent Systems 

& Their Applications. May/June, pp. 30-33, 1998. 


