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Abstract— In every industry hiring functions like organize, 

monitoring and analyses is a difficult job, so our application 

is designed in such a way that analysis is done in a 

organized and smart way. Our application combines science 

and business intelligence to manage the process in a proper 

format. In the market today it’s difficult to identify and 

retain highly qualified and reliable workforce. Hopping has 

become a problem within the hiring process, tapping is very 

critical process. The application allows recruitment agencies 

and departments cadre quickly & effective way to track 

jobs, profile, candidates, client’s details and contacts details. 

So with the help of application paperwork and time is saved. 

Some factors are: 

 Efficient and cost-effective  

 produce suitable workforce. 

 follow process. 

Our application helps organization with 

 Searching is fast 

 Maintain accuracy 

 Skills, Industries, and Disciplines 

 Documents management 

 Remote Access 
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I. INTRODUCTION 

In this project we are going to do the hiring process and 

reducing the time in hiring the candidates because our 

application has been developed such a beautiful way that our 

application itself filter the candidates based on the criteria 

and they have to be match the criteria what the criteria 

company peoples are updating and the technologies also 

because they might working the project in other technology 

which we might be not knowing that and also using this 

application the corporate peoples can update or post them 

jobs in the net so by seeing that candidates can apply for the 

job and in our application they have to full fill them present 

and previous education details and personal details also if 

they are having the work experience, on which technology 

and how many years of experience from which company 

and designation this kind of information they have to fill 

because this information will be update in the database and 

it will be share with company peoples, were by seeing that 

company people can be shortlist candidate and they call 

them for further process. And also we have developed the 

application in such a way that were we can upload our 

resume as many times we modified that and we can change 

or update the new information also by replacing of that. So 

this information will be help in to get the jobs in some 

companies. here  we have  some stages which we going to 

use in the interview process.      

A. Job Analysis 

Each company is having them own selection process and 

they are going to conduct the interview based on the client 

requirement and the present technology which they are 

going to use and also they have certain rules to fallow to 

hire the job seeker like certain procedures to be fallow 

which is aptitude and technical and hr and based on them 

performance and them talent they are going to filter the 

jobseeker and they will call for them for last manager round.   

B. Sourcing 

Sourcing will be the one or more strategies to attract the 

jobseeker like by giving an add in news paper, magazines 

and also they will be provide an add in website and also 

news like some vacancies and also some consultancy where 

everyone can come to know about the job, basically this is 

the one plat form were the job adds will be provided by 

seeing that so the jobseeker can go and attend the interview. 

now a day’s every one using an internet so we can easily 

update or post the job in  internet so it will be easy and 

cheaper also  everyone will be come to know that job details 

through the net. this is the one way were we can spread the 

news about vacancies of jobs 

C. Screening And Selection 

The company peoples who are updating or posting the job in 

the net regards vacancy of jobs in them company for 

specific role and specific technology which they are going to 

be use in the project based on that they have provided the ad 

means by seeing that they so many people’s will  be applied 

for that job, in this case  our application itself filter the few 

peoples based on the criteria and few peoples will be get 

reject based on them performance how they are going to be 

perform because the technology which they are looking 

exactly not matching to that particular person, here they 

going to filter the peoples in stage by stage and they are 

looking for the peoples who can match them and match the 

exact the required process. here some chances are also be 

there to reject the peoples because of qualification, 

knowledge. Basically company peoples will be hire only 

those candidates who is matching to them company profile. 

D. Advantages 

 It will be cheaper. 

using this, we can post the jobs in online as cheaper 

than the advertising in the paper. 

 No intermediaries. 

 Reducing in the time for requirement. 

 Provide the required skills employer at the required 

time. 

 helps to Improve in the  efficiency of recruitment 

process. 

 Provides the 24*7 services  to an online collection 

of resumes. 
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II. LITERATURE SURVEY 

Application is the online response management this 

application will be daily invite the resumes for different 

works and based on the criteria it is going to filter the 

students. 

 We can see the multiple shortlist  application once. 

 It will be Create the Personal Folders to save and 

manage the applications. 

 We can easily Search the large pool of applications 

received in your e-Apps account by using easy 

search tools. 

 Using this app un employee can post his resume by 

seeing the job post which is matching to him. 

 We can send the email to shortlist students by 

seeing them contact information. 

 E-Recruitment Using this application we reduce 

the time of interview process, and now a days we 

can easily  update all the type of jobs in internet, 

so by seeing that employer can update his resume 

and through that hr can see the employer profile 

and he can call the jobseeker who has uploaded 

and  who is matching to his company profile and 

them technologies what they are looking for, now 

a day’s all the company people are moving to this 

selection process 

III. METHDOLOGIES 

A.  PROCESS 

With the help of the tool business users can manage their 

own process stages and can assign the professionals. So it 

helps the user to mold the process according to the business 

need.  

1) Tracking 

Tracking the status of all department applicants in the 

business network and check the progress of sourcing  

2) Archive 

In the bigger industries different openings will receive large 

no of applicant request, it will take time to sort it to check 

the relevant, our application makes this task simple with the 

archive option. 

3) Assign 

With the help of the application multiple teams can 

collaborate and work to properly manage the process. 

4) Publish 

Application give the business user different platforms to 

publish the openings, even application can target social 

media. 

5) Form  

At the time applicant applies they have to click link, and a 

form for the information about the applicant should open 

and filled by the applicant. User can customize the form 

design according to their requirement.  

6) Integration 

Software can be integrated to company website. so all the 

openings create within the tool will automatically be 

displayed careers page. Interested people can visit the site 

will get the updated information. 

B.  Management 

1) Format Flexibility 

Software accepts attachments all formats such as doc, docx, 

text, html, PDF etc 

2) Source 

Software helps to receive applications from multiple sources 

automatically so the application tracking work becomes easy 

3) Duplicate 

Algorithm identifies duplicates in the data base. 

4) Search 

This option help us to search the resume in any format 

5) Bulk Upload 

Allows you to bulk upload resumes of any format to its 

platform. 

C. Collaborate 

1) Permission 

This forms will be provide an authentication to admin who 

can decide which type of the information to be visible and 

not. 

2) Share 

Here we can share of profiles within team through our tool. 

It is important for companies that will use more staff as 

screens throughout the recruitment process. If more 

interviews from various members of the team is necessary in 

the business then our application helps in that. 

3) Notes 

Candidate has a profile page recruit professional team can 

record notes and details after the screening. Even prior 

comments can be tracked.  

4) Reports 

Application allows to Generate Reports for any activities 

user wants to track eg. Openings, Applicants and Stages. 

Reports help to get information about the activities taking 

place, it give a over all details which is used to monitor and 

analyze. 

IV. RESULT 

In the market today it’s difficult to identify and retain highly 

qualified and reliable workforce. Hopping has become a 

problem within the hiring process, tapping is very critical 

process. The application allows recruitment agencies and 

departments cadre quickly & effective way to track jobs, 

profile, candidates, client’s details and contacts details. So 

with the help of application paperwork and time is saved. 

V. CONCLUSION 

Using this application we can avoid the coldness in the 

interview, means this application is built in such a way that, 

by default it is scan the students based on the criteria so 

whenever the students updating his profile by that time only  

it shows the students to fill the percentage which he got in 

current and his previous studies based on that this, 

application will be filter the students and also it is not only 

in the one tower of the company it applies to all towers of 

that company means this one will be see all the branches of 

managers and they can also be update  the student status, 

this application provides the authentication only for admin 

expect that no one can change the status and he only decide 

that what and all to visible to the students and what not. So 

more over this application will do more work and it will be 
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reduce the work of HR’s  and it will update all the 

information time to time. 
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