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Abstract— The top most successful companies are able to 

find, the best people in market. They are having well 

qualified employees and results and increasing their 

productivity, but they can’t able to find those people who 

and easy method.  If the HR side needs to do different 

methods in order to find a person with the good and right 

skills, knowledge and experience to fill vacancy places.  

This is called Time-Consuming process where we are doing 

manual process and it is required to coordinate so many 

peoples in many stages.  In Business Process Management 

and Notation, that offers a new template of the Requirement 

Selection Process Management to assist the companies in 

this type of process. When it begins a Personnel Requisition 

is done, if it is made by HRA (Human Resources Analyst). 

The person who done the request do not have the authority 

level, to allow them, for the process will go on to Accept the 

Request.  This includes two various processes, like Jobs 

Vacancy Advertisement and Selection. The opportunity to 

improve and responsibilities and redefine roles in an area. 

The positive effect to achieve it’s necessary to find the 

correct person to fill it out. It is not an easy process to 

complete the task, as it needs to create advertising and It 

gets the attention of the peoples who can contribute the 

development of not only the areas, but also the company.   It 

is very important not only to create a great advertisement 

and also to choose the correct medium to publish it. If it is a 

wrong decision can lead to loss the valuable candidates. At 

the end of the requirement process and begin at the starting 

selection process, it is necessary to sort the candidates who 

are all didn’t meet the job requirements in the order to save 

their time and resources in the process Management. 
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1) The Process Covers: 

 Requesting a person with certain skills and abilities 

to fill a vacancy.  

 Advertising the vacancies for internal and external.  

 Scheduling psych technical test, interviews, 

medical exams, etc.  

 Collecting result of test and interviews.  

 Updating the candidate list. 

2) Automation Scope: 

Recruitment Selection Process management is designed to 

fill an open vacancy. The process begins when a Requester 

opens a recruitment requisition until a person is chosen.  

 Process owner  

 Human Resources 

I. INTRODUCTION 

Employee selection is a web application it is built in Asp.net 

using BizAgi Tool. Job seeker can register their details in 

this application and Employees can use this application. 

Each job seekers and seeders will have an account. The 

company’s can post or advertise the job details.  The main 

goal of this web application is to make user-friendly and 

time –consumption.  Where applicant can search job easily.  

It is accessible to everyone.  Who are interested in job and 

get placed in a good MNC companies. 

In this system the job seekers can register 

themselves and search for jobs which are suitable jobs for 

them and employee can register with the website and 

companies will post or advertise the job details and 

designation and experiences are vacant in their company. 

This tool and application is very helpful for 

employees and seekers, where they can select good 

employees.  This system provides job categories and 

information to candidate and helps them to decide and apply 

for the job post.  The admin and employees can keep the job 

category updated all the time, so the job seekers get the 

updated information all the time. 

II. SCOPE OF THE SYSTEM 

 Admin, Employer and Jobseeker have to register 

themselves in the system. 

 Responsive web based application. 

 Secure login information. 

 In this application we can post or advertise the job 

details. 

 Authority person any point of time they can reject 

the person and they accept the person. 

 Job seekers and employee can view the company 

profile and job seekers profile. 

III. MODULE DESCRIPTION 

A. Employee Selection Process Management: 

The employee selection process management it can process 

the function which will be the recruitment to the company 

profile. In the process management which can be the process 

are recruitment and selection process in that we have three 

selection sections are there requester and human resource 

analyst and manger. In this it will process what are the 

requirements for the company and they will create the job 

description and job vacancy and the selection process and 

the job vacancy will approve the request and information 

about the rejection.  After in job vacancy it will search a 

new person and it will follow the previous steps and it will 

go to on-boarding process. 

B. Job Vacancy Advertisement: 

This process will done by human resource it will start the 

process and post the advertisement and it have internal and 

external advertisement and it will receive the CV’s and it 

will select initial candidates. 
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C. Selection Process: 

The selection processes will starts and the human resource 

analyst section it will conduct the test and it enter the test 

result and it will schedule the interview process whether he 

or she have any references and they will check the interview 

result after checking the result the candidate will select and 

will they will request to send for medical examination and 

finally they will inform about the decision. 

D. On-Boarding: 

The on-boarding process will starts with human resources 

area and goes to the requirement and selection process and 

the new employee selection and welcome plan and grant IT 

access request and they will send welcome plans and with 

setup workstation and then they will sign in the contract and 

they will wait for the starting date and joined in the 

company they will fill first week activities in the check list. 

IV. PROPOSED SYSTEM 

It is a web application which allows candidate and 

employees to register their details. Candidates can check 

vacancy details that are posted and they can apply with their 

resumes in online. 

V. EXISTING SYSTEM 

Job seekers send their resumes or information through E-

mails. Here there May error occurs in the process. The 

administration faces the problems to collect all the 

information from employees and consultant to analyze the 

requirement in the corresponding employees. 

VI. DIAGRAM 

A. Employee Selection Process Management: 

 
Fig. 1: Employee Selection Process Management 

VII. SCREEN SHOTS 

 
Fig. 2: 

 
Fig. 3: 



A Web Application of Employee Selection Process Management 

 (IJSRD/Vol. 3/Issue 03/2015/276) 

 

 All rights reserved by www.ijsrd.com 1135 

 
Fig. 4: 

 
Fig. 5:

VIII. REQUIREMENT SPECIFICATION 

A. Hardware Requirements: 

 System    : CORE I3 and Above 

 Hard Disk  : 500GB 

 Monitor    : 14” TFT 

 Ram   : 4GB 

B. Software Requirements: 

 Operating System  : Windows 7 ultimate 

 Front End  :BizAgi Studio, BizAgi 

Modular. 

 Coding Language  : Asp.net 

 Database  : SQL Server2008 R2 

IX. CONCLUSION 

Employee selection process management is developed in 

Asp.net and database is SQL Server2008 R2.   The objective 

of the system for which it has been developed and all the job 

seekers and users associated with the system understand its 

advantage. It is intended to solve as recruitment 

specification. 
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