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Abstract— The role of small scale industries is significant in 

the overall growth of the economy of our country. The role 

of small scale industries has been emphasized, from time to 

time, keeping in view the overall plan objectives of economic 

growth coupled with social justice. The small- scale sector 

has a distinct advantages of low investment with high 

potential for employment generation. In order to create 

substantial employment opportunities, the industrial policy 

laid stress on effective promotion and development of 

cottage and small- scale industries in the country. The project 

work encompasses all the facets of any small- scale plant 

development. The main objective of the entrepreneurial 

development schemes is to motivate and assist prospective 

and potential entrepreneurs to set up small scale units of their 

own and thereby become self –employed and continue to 

contribute significantly to production and employment in the 

country. 
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I. INTRODUCTION 

Pulses commonly called ‘dal’ in India are essential 

components of the diet for both vegetarians and non-

vegetarians. Pulses constitute one of the main sources of 

protein in India food. The common varieties are; Chana, 

Mung, Masoor, Urad and Tur dal. Of these, masoor and 

Mung dal are predominantly consumed in the central region. 

The all india per capita consumption of pulses is about 2.8 

kg per year. In the central region consumption of pulses in 

generally higher especially in States like MP, UP, Gujrat 

and Maharashtra. Conservatively, taking the national 

consumption norm of 2.8 kg and the total population of 4 

crore in the central region, the demand for pulses is 

estimated at over I lakh tones per year. These is no 

organized dal milling activity.  

Given the size of the industry and the nascent 

development stage, the food-processing sector is a key focus 

area for the Government of India. The importance of the 

sector is the sector is further enhanced by the fact that over 

70 per cent of the population depends upon agricultural 

activity for livelihood. The government has therefore been 

focusing on commercialization and value addition to 

agricultural produce, minimizing pre/post harvest wastage, 

generating employment and export growth in this sector. 

Through a number of regulatory and fiscal incentives. The 

Government of India has been working to develop the food 

processing industry in India through several initiatives. One 

indication of the importance that the sector receives is the 

almost doubling of the present outlay for the sector. The 

Government has been developing agri-zones and the concept 

of mega food parks to promote food-processing industry in 

India. It is considering investing US$22.97 million in at 

least 10 mega food parks in the country besides working 

towards offering 100 per cent foreign direct investment and 

income tax benefits in the sector. The industry is largely 

unorganized, with a small but growing organized sector.  

In order to promote investment in the food-

processing sector, several policy regime, with specific 

incentives for high priority food processing sector, provides 

a very conducive environment for investments and exports 

in the sector, some of the initiatives include; 

 Allowing full of profits and capital. 

 Automatic approvals for foreign investment up to 100 

percent, except in few cases, and also technology 

transfer. 

 zero duty import of capital goods and raw material for 

100 percent oriented units. 

 Allowing sales of up to 50 per cent in domestic tariff 

area for agro-based, 100 per cent export    oriented 

units. 

 Government grants given for setting up common 

facilities in Agro food park. 

 full duty exemption on al imports for units in 

processing zones. 

 Role and Scope of Small–Scale Industries 

1) Small Scale industries provide vast scope for increasing 

employment. 

2) They are labor intensive and require comparatively little 

capital to start with. 

3) They help production of consumer goods and therefore 

can meet the demand for consumer, products. 

4) They help reduction of prices. 

5) They accelerate the rate of industrial growth. 

6) They help in equitable distribution of national wealth. 

7) Everyone, who has the spirit of enterprise in him, can 

contribute to the prosperity of the count by starting a 

small industrial unit. 

Concept and factors governing plant location: a plant is 

a place, where men, materials, money, equipment, 

machinery, etc. are beought together for manufacturing 

products. The problem of plant location arises when starting 

a new concern or during the expansion of the existing plant. 

Plant location involves two major activities. First, to select a 

proper region and second, selecting a specific site within the 

region. Plant location plays major role in the of production 

system as it determines the cost. (for Macintosh) and install  

II. OBJECTIVE 

The objective of plant establishment is to produce 25 tonnes 

dal per month and increase the market from local to 

national. To achieve the desired quality of dal in the market 

as the competitors provide inferior quality of dal in the 

market as the establishment and ignore the things, which are 

not necessary at the starting level. Select those vendors, 

which are easily available and those who supply the raw 

material at low cost. 

The main objectives of this project are, 

 To provide employment foe local people. 

 To produce good quality dal at lower cost. 

 To use the local farm output and give it its worth. 
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 Create a new market. 

 To develop as entrepreneur 

III. ENTREPRENEURSHIP AND SMALL SCALE INDUSTRIES 

 Introduction 

The role of small-scale industries is significant in the over 

all growth of the economy of our country. The role of small-

scale industries has been emphasized, from time to time, 

keeping in view the over all plan objectives of economic 

growth coupled with social justice. The small-scale sector 

has a distinct advantage of low investment with high 

potential for employment generation. In order to create 

substantial employment opportunities, the policy laid stress 

on effective promotion and development of cottage and 

small-scale industries in the country. The small-scale sector 

continued to show impressive growth. The production of 

small-scale industries during 2013-2013 was estimated to be 

Rs 1506875 crores at current prices and provided 

employment to about 920 lakh persons during the same 

period.  

 Entrepreneurship 

 Doing new things or doing things that are already being 

done, in a new way is, a simple definition of 

entrepreneurship. 

 Entrepreneurship can be described as  a creative and  

innovative response to the  environment. Such  

responses  can take place  in any field of social  

endeavour  business, agriculture, education, social work 

and the like . 

 Knowledge about the economic-business environment, 

more particularly about the economic policies of the 

government and the financial as well as commercial 

institutions, is important for the entrepreneur. 

 Entrepreneur Attributes 

 An entrepreneur is one who organizes, manages, and 

assumes the risks of an enterprise. 

 An entrepreneur visualizes a business, takes bold steps 

to establish undertaking, coordinates the various factors 

of production and gives it a start. 

 Entrepreneurs are the owners who contribute the capital 

and bear the risk of uncertainties in business life. 

 Entrepreneur is action – oriented and highly motivated. 

He has the ability opportunities, to gather the necessary 

resources to take advantage of them and to initiate, 

appropriate action to ensure success. 

 Entrepreneur is associated with innovations. He is the 

main factor of production. 

 Entrepreneur takes decision regarding what to produce, 

how to produce, where to produce and for whom to 

produce. He mobilizes other factors of production 

namely, land, labour, capital organization and initiates 

production process. He is responsible for both the profit 

and social restructuring. 

 Profile of an Entrepreneur 

The following list of characteristics and Traits provides a 

working profile of enterers. 

Characteristics Trait 

Self-confidence Confidence, independence, Individual 

Task-result 

oriented 

Need for achievement, profit-oriented 

persistence, 

Perseverance, Determination, hard 

work, 

drive, energy, and initiative five. 

Risk-taker Risk taking ability, likes challenges. 

Leadership 

Leadership behavior gets along with 

others, 

responsive to suggestions and 

criticisms. 

Originality 

Innovative, creative, flexible, open-

minded, 

resourceful, versatile, knowl- edgeable. 

Future oriented Foresight perceptive. 

Table 3.1: Entrepreneur possess 

The list includes traits that an entrepreneur should 

possess. He may not need all these traits, but the more he 

has, the greater chance there is of his being a successful 

entrepreneur. 

 Entrepreneurial Philosophy 

1) To take calculated risk. 

2) willingness to accept responsibility for one’s work. 

3) Failure must be accepted as a learning experience. 

4) Goal oriented ness. 

5) Acceptable results are more important the perfect 

results. 

6) Personal growth. 

 Functions of an Entrepreneur 

1) He manages business and takes decisions. 

2) He Studies the market and selects the business. 

3) He makes a selection of plant size. 

4) He selects plant site. 

5) He organizes sales and holds the customers. 

6) He promotes new inventions. 

7) He coordinates different factors of production. 

8) He arranges raw material, machinery mid finance. 

9) He employs laborers. 

10) He deals with government departments Such as sales 

tax, labor , electricity, export-import, railways etc.  

11) He decides pricing policies. 

12) He distributes wages of laborers, interest to capitalist 

etc. 

 Qualities of Entrepreneur 

1) Risk taking ability. 

2) High level of motivation. 

3) Business acumen. 

4) self-confidence and positive self-concept. 

5) Leadership qualities. 

6) Flexibility. 

7) Managerial competence. 

8) Problem solving. 

9) Ability to perceive opportunities and threats. 

10) Realistic approach to planning. 

11) Independence of thought and action. 

 Entrepreneurial Failure 

Different factors contributing to the failure of 

entrepreneurial ventures are as follows:- 

1) Poor Management 

 Incompetence. 
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 unbalanced experience. 

 Inexperience in management. 

 Inexperience in line. 

2) Production problems 

 Lack of production planning and control. 

 Frequent Machine breakdowns. 

 Poor raw material. 

 Power cuts. 

 Labor problems. 

 Lack of technical know-how. 

 Insufficient quality control. 

 Wastage in material. 

 high rate of rejection, 

3) High fixed cost 

 Heavy investment in land and building. 

 Increased administrative and other overheads. 

 Market borrowing at high interest rate, etc. 

4) Marketing problems 

 competition from larger and already established units. 

 Insufficient sales force. 

 Low quality of finished goods. 

 Recession etc. 

5) Financial problems 

 Allowing long credits to the purchasers of finished 

goods. 

 Diversion of short-term funds into long term uses. 

 willful diversion of funds for investments in assets not 

connected with production. 

6) Neglect of business. 

7) Fraud  

8) Disaster. 

 Entrepreneurial Development 

The main objective of the entrepreneurial development 

schemes is to motivate and assist prospective and potential 

entrepreneurs to set up small-scale units of their own and 

thereby become self-employed and continue to contribute 

significantly to production and employment in the country. 

Entrepreneurial development programmes increase 

entrepreneurial spirit and providescope for self and provide 

scope for self-development by focusing attention on the self 

and on self-directed motivational change. 

In order to motivate engineers to take up industrial 

ventures, an interest subsidy scheme started in 1974  as one 

of the follow-up assistance measures of the engineers 

training programme. It envisages financial assistance to the 

trained engineers in the form of subsidy on interest 

payments on loans taken by them from any of the 

recognized financial institutions for the acquisition of fixed 

assets. The scheme was subsequently liberalized financial 

institutions for the acquisition of fixed assets. The scheme 

was subsequently liberalized in 1976 to cove non-trained 

engineers also for setting, up their units. With the new 

Thrust for the development of Industries in backward areas 

and for promoting the(weaker sections Small Industries 

Development organization (SIDO) diversified its 

entrepreneurship training programmes in the year 1978-79 

to serve new categories of entrepreneurs like rural artisans, 

educated unemployed, weaker sections of the society, 

women entrepreneurs, students and physically handicapped 

persons and Defence personnel. The entrepreneurial 

development training programmes for the non-engineers are 

broadly divided into two categories: 

1) Identification, selection and motivation of entrepreneurs 

and Entrepreneurial development training programme 

for  

 Women,  

 Rural artisans, 

 Weaker sections of society, 

 Educated unemployed, 

 Physically handicapped, including blind persons, 

 Defence personnel, 

 *Students, etc.  

1) Expectations of Entrepreneurship 

 It is expected from the entrepreneurs that they will help 

 Increase number of industries. 

 Increase production. 

 Increase employment opportunities. 

 earn foreign exchange through expo 

 develop the underdeveloped parts of the country. 

 Economic development. 

2) Concept of Small-scale Industrial Training 

A Small Scale Industrial Undertaking shall mean an 

industrial undertaking in which the merit in fixed assets in 

plant and machinery is held on ownership terms. 

1) The investment in fixed assets in pliant and machinery 

whether held on ownership terms by hire/purchase. 

2) The proposition to be engaged in the processing of dal, 

rendering services and supplies, proposes to supply at 

least 30% of its production to one or more other 

industrial undertakings as the case may be. 

Provided that no small-scale industry referred to above 

shall be subsidiary of, or owned or controlled by, any other 

in dustr`al undertaking. ALL such industrial units will be 

eligible to avail facilities such as credit terms, allotment of 

factory sheds/plots in industrial estates, supply of machinery 

on hire purchase. Participation in Government stores 

purchase programme, training and industrial extension 

services, allocation of indigenous raw material etc. A small 

unit is investment in fixed assets in plant and machinery not 

exceeding Rs 2 lakhs. When the owner himself with the help 

of his family members or relatives a few wage earners 

carries out manufacture, it is said to be a cottage or 

household industry. Some such industries are handloom-

cotton, khadi, Gur, and Khandasari etc. A small scale 

industry, whether a tiny unit, a cottage unit industry, when 

set up in rural areas is referred to as a village industry. 
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