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Abstract — India's Northeast region, characterized by its 

diverse cultures, ethnicities, and historical complexities, has 

been a focal point of insurgency and security challenges. 

Against this backdrop, the emergence of women soldiers as a 

dynamic force has not only shifted paradigms but has also 

offered fresh perspectives on peace building and conflict 

resolution. This paper provides an in-depth analysis of the 

transformative role played by women soldiers in India's 

North-east, emphasizing their contributions to promoting 

peace, security, and gender equality. Historically, the 

involvement of women in India's armed forces had been 

limited to support roles. However, recent years have 

witnessed a remarkable transformation, with women soldiers 

actively participating in counterinsurgency operations, 

peacekeeping missions, and humanitarian assistance efforts. 

This paper traces the historical context of women's military 

participation in India and sheds light on the evolving roles 

and responsibilities of women soldiers in the Northeast. 

Women soldiers are at the forefront of counterinsurgency 

operations, patrolling remote regions, and engaging with 

conflict-affected communities. Their unique perspectives and 

gender-sensitive approach often lead to improved 

communication, intelligence gathering, and trust-building 

with local populations. Moreover, their active involvement in 

humanitarian assistance and disaster relief operations has 

proven invaluable, where their empathy and gender-specific 

responses enhance the effectiveness of relief efforts. Beyond 

their contributions to security and peace efforts, the presence 

of women soldier’s challenges entrenched gender 

stereotypes. Their accomplishments serve as an inspiration to 

younger generations of women, encouraging them to break 

free from traditional societal norms and pursue careers that 

empower them economically and socially. This ripple effect 

contributes significantly to the region's overall development. 

However, women soldiers face formidable challenges, 

including gender bias within the military and society, the 

delicate balance between military duties and family 

responsibilities, inadequate infrastructure, and mental health 

concerns arising from exposure to conflict. These challenges 

necessitate systemic changes and support structures to enable 

women soldiers to excel in their roles. Despite these 

challenges, the impact of women soldiers in India's Northeast 

extends far beyond security. Their presence signifies 

progress, resilience, and a commitment to peace. They are not 

only protectors of national security but also agents of social 

transformation. Their stories of breaking barriers and 

challenging stereotypes underscore the notion that gender 

should never constrain one's potential or contributions to 

society. As these women continue to serve on the frontlines 

of peace, their legacy will undoubtedly shape a brighter and 

more inclusive future for the region. 
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I. INTRODUCTION 

India's Northeast, a region known for its breathtaking 

landscapes, rich cultural diversity, and intricate tapestry of 

ethnicities, has also, unfortunately, been a crucible of 

conflict, insurgency, and security challenges for several 

decades. In this complex milieu, a remarkable transformation 

has been unfolding, one that has far-reaching implications not 

just for the region's security but for the broader societal fabric. 

This transformation centres on the emergence of women 

soldiers, who are not only breaking down long-standing 

barriers but are also redefining the very essence of peace 

building and conflict resolution in India's northeast. 

 This paper is dedicated to unravelling the 

multifaceted role of women soldiers in India's Northeast, 

where their contributions span the realms of conflict 

resolution, peace building, and gender equality. The 

significance of this exploration lies in recognizing the 

transformative power of women soldiers, whose presence 

challenges conventional wisdom and breathes fresh life into 

the pursuit of peace. Historically, women's participation in 

India's armed forces was largely relegated to support 

functions, roles that seldom ventured into the domain of 

combat. However, the past few years have borne witness to a 

profound shift, a reconfiguration of women soldiers' roles 

from support functions to actively participating in 

counterinsurgency operations, peacekeeping missions, and 

humanitarian assistance endeavours in the region. To 

understand the full extent of this transformation, it is essential 

to navigate through the historical landscape that has shaped 

the contours of women's military participation in India. This 

journey not only brings into focus the evolution of women's 

roles but also underscores the overarching societal attitudes 

and expectations that have influenced women's service in the 

Indian military. 

 As we delve deeper into this exploration, we will 

examine the multifaceted role of women soldiers in India's 

northeast. This includes their active involvement in 

counterinsurgency operations, where they venture into 

remote and often hostile territories, engage with conflict-

affected communities, and play a vital role in patrolling, 

intelligence gathering, and maintaining law and order. Their 

contribution to peacekeeping missions, often in complex and 

challenging environments, highlights their resilience and 

adaptability. Beyond these operational aspects, women 

soldiers also serve as crucial bridges between the military and 

local communities. Their unique perspectives and gender-

sensitive approaches foster improved communication, 

facilitate trust-building, and contribute to conflict 

resolution—a facet often underestimated but profoundly 

influential. Furthermore, women soldiers play a pivotal role 

in humanitarian assistance and disaster relief (HADR) 

operations, demonstrating empathy and executing gender-

specific responses that enhance the efficacy of relief efforts. 



Women Soldiers in India's Northeast: Breaking Barriers for Peace 

 (IJSRD/Vol. 11/Issue 12/2024/034) 

 

 All rights reserved by www.ijsrd.com 144 

Their presence is not merely symbolic but has tangible 

benefits in navigating the intricacies of HADR missions, 

particularly in a region prone to natural disasters and crises 

[3]. 

 Despite these challenges, the presence of women 

soldiers in India's Northeast signifies progress, resilience, and 

a commitment to peace. They are not only protectors of 

national security but also catalysts for societal change. Their 

stories of breaking barriers, challenging stereotypes, and 

shattering conventional norms underscore the belief that 

gender should never be a constraint on one's potential or 

contributions to society. As these women continue to serve 

on the frontlines of peace, their legacy is poised to shape a 

future for the region that is brighter, more inclusive, and 

decidedly peaceful. 

A. Setting the Context for the Research 

The Northeast region of India, often referred to as the 'Seven 

Sisters,' is a land of captivating landscapes, vibrant cultures, 

and a mosaic of ethnicities. Nestled in the eastern part of the 

country, it boasts breath-taking natural beauty, from the 

rolling hills of Meghalaya to the lush tea gardens of Assam. 

However, beneath this natural grandeur lies a region that has, 

for decades, grappled with intricate security challenges, 

insurgencies, and conflicts. 

B. Statement of the Problem 

In this context, this research delves into the critical issue of 

the role played by women soldiers in India's Northeast. 

Historically, women's participation in the military has been 

limited, particularly in combat roles. However, recent years 

have witnessed a noteworthy shift in this landscape, with 

women actively participating in counterinsurgency 

operations, peacekeeping missions, and humanitarian efforts 

in the region. This shift poses significant questions about the 

impact of their presence and the transformation they bring to 

the field of conflict resolution and peace building. 

C. Purpose and Significance of the Study 

The purpose of this study is to provide a comprehensive 

understanding of the multifaceted roles of women soldiers in 

India's northeast. It seeks to shed light on their contributions 

to peace and security, the challenges they face, and the 

broader societal impact of their presence in a traditionally 

male-dominated field. Importantly, this research underscores 

the significance of recognizing and harnessing the unique 

contributions of women soldiers in advancing global security, 

peace, and gender equality [11, 4]. 

 This paper is structured as follows: After this 

introduction, we will delve into the historical evolution of 

women's roles in the Indian military. We will then explore the 

specific roles and contributions of women soldiers in India's 

Northeast, followed by an analysis of the challenges they 

encounter. Subsequently, we will examine the broader impact 

of their presence on peace and gender equality in the region. 

The paper will conclude with a summary of key findings and 

policy recommendations. 

D. Early Roles and Restrictions 

In the early years of India's military history, women were 

largely confined to support roles, and their participation in 

combat or even in uniformed services was limited. These 

early restrictions were reflective of the prevailing societal 

norms and the perception of women's roles as primarily 

domestic and nurturing. 

E. Milestones in Women's Military Service 

1) World War I and World War II 

The earliest significant milestone in women's military service 

in India was during World War I and World War II. Women 

served in auxiliary roles, such as nursing, clerical work, and 

communication. The Indian Army formed the Voluntary Aid 

Detachments (VADs) to involve women in non-combatant 

roles. 

2) 1942: Formation of Women's Auxiliary Corps (India) 

In 1942, during World War II, the British colonial 

administration in India established the Women's Auxiliary 

Corps (India), commonly known as the WA Corps. This 

marked a formal and structured entry of Indian women into 

military service. They were primarily engaged in non-

combatant roles, including administration and medical 

support [2]. 

3) 1947: Independence and the Integration of WA Corps 

into the Indian Army 

Following India's independence in 1947, the WA Corps was 

integrated into the Indian Army as the Indian Army Service 

Corps (IASC). This was a significant development in the 

history of women in the Indian military. 

F. The Opening of Combat Roles to Women 

1) 1992: Indian Army Medical Corps Allows Women in 

Combat Support Roles 

One of the first steps towards opening combat support roles 

to women occurred in 1992 when the Indian Army Medical 

Corps allowed women to serve in medical, dental, nursing, 

and other related fields. While these roles were not directly in 

combat, they were considered crucial for supporting combat 

troops. 

2) 2007: The Indian Air Force Allows Women to Become 

Fighter Pilots 

A ground breaking milestone was achieved in 2007 when the 

Indian Air Force opened its doors to women fighter pilots. 

This decision marked the first time that women were allowed 

to fly fighter aircraft and engage in combat roles. 

3) 2015: Indian Army's Decision to Allow Women in 

Combat Roles 

In a historic decision in 2015, the Indian Army announced 

that it would gradually open up combat roles to women. This 

included allowing women to join as officers in combat 

support arms, such as the artillery, engineers, and signals. 

4) 2020: Indian Navy Allows Women to Serve on Warships 

In 2020, the Indian Navy announced that it would permit 

women to serve on warships, breaking down another barrier 

to their participation in combat-related roles. 

G. Women Soldiers in India's Northeast: A Current 

Perspective 

1) Overview of the Region and Its Security Challenges 

To provide an insightful perspective on women soldiers in 

India's northeast, it's crucial to start with an in-depth overview 

of the region and the security challenges it faces [7]. 
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2) Region Overview 

The Northeast region of India comprises eight states, often 

referred to as the "Seven Sisters" plus Sikkim. It is 

characterized by breathtaking landscapes, dense forests, and 

diverse ethnic communities. The region shares borders with 

several neighboring countries, making it strategically 

significant. It is known for its rich cultural diversity, with 

numerous indigenous ethnic groups, languages, and 

traditions. 

3) Security Challenges 

The Northeast has faced decades of insurgency, ethnic 

conflict, and separatist movements. Various insurgent groups 

have operated in the region, demanding autonomy or 

independence. Geographical factors like difficult terrain and 

porous borders have posed challenges to security forces. 

4) The Emergence of Women Soldiers in Counterinsurgency 

Operations 

Role Evolution: Historically, women in the military in this 

region were primarily assigned support roles. However, in 

recent years, there has been a notable shift, with women 

actively participating in counterinsurgency efforts. 

 Roles and Responsibilities: Women soldiers are 

involved in patrolling remote and often hostile areas. They 

engage with communities affected by insurgency, gather 

intelligence, and provide a gender-sensitive perspective. 

 Impact on Counterinsurgency: Women soldiers 

often have a unique ability to connect with local women in 

conflict-affected areas, fostering better communication and 

intelligence gathering. Their presence can help build trust 

within communities, which is crucial for conflict resolution. 

5) Contributions in Peacekeeping Missions 

Domestic Peacekeeping: Women soldiers are increasingly 

involved in maintaining law and order in conflict-prone areas. 

They serve as a bridge between the military and local 

communities, enhancing understanding and trust. 

International Peacekeeping: Indian women soldiers have also 

participated in United Nations peacekeeping missions 

worldwide. Their presence adds diversity and gender 

sensitivity to these missions. 

6) Humanitarian Assistance and Disaster Relief Efforts 

Immediate Response: Women soldiers are often at the 

forefront of disaster relief efforts, providing immediate 

assistance to affected communities. Their gender-sensitive 

approach ensures that the unique needs of women and 

children are addressed. 

 Community Engagement: Their engagement with 

local communities extends beyond disaster relief, fostering 

goodwill and trust. Their empathy plays a vital role in 

effective relief efforts. 

H. Challenging Traditional Gender Norms 

In this era of evolving societal norms, the presence of women 

soldiers in India's Northeast challenges deep-seated gender 

stereotypes and norms. Here's a detailed explanation of this 

aspect: 

1) Shifting Paradigms 

Historically, the military has been seen as a male-dominated 

sphere. The inclusion of women in combat and combat 

support roles disrupts these traditional paradigms. 

2) Redefining Gender Roles 

Women soldiers are actively engaged in roles traditionally 

deemed "masculine," such as patrolling conflict zones, 

handling weapons, and participating in operations. This 

redefinition of gender roles challenges the notion that certain 

professions are inherently tied to a specific gender [8]. 

3) Resilience and Competence 

By excelling in their military duties, women soldiers 

showcase their competence and resilience, dispelling any 

doubts about their ability to perform under pressure. 

4) Breaking down Barriers within the Military 

The presence of women soldiers has also initiated changes 

within the military establishment, including shifts in training, 

facilities, and policies to accommodate gender diversity. 

5) Inspirational Impact on Younger Generations 

The accomplishments and courage of women soldiers serve 

as a powerful source of inspiration for younger generations, 

especially for girls growing up in regions marked by conflict 

and gender disparities. 

6) Role Models 

Women soldiers become role models for young girls who 

aspire to break free from societal constraints and pursue their 

dreams. They provide tangible examples of what are possible, 

motivating young women to envision themselves in non-

traditional roles. 

7) Encouraging Pursuit of Education and Careers 

When young girls witness women soldiers in action, it instils 

in them a belief in the value of education and the pursuit of 

careers. It encourages them to aim higher, challenging the 

limitations placed on them due to gender. 

8) Empowering Young Minds 

The stories of women soldiers inspire confidence and self-

belief in young girls. They teach them that resilience and 

determination can overcome adversity. 

9) Contributions to Gender Equality 

Women soldiers actively contribute to advancing gender 

equality in the region: 

10) Challenging Gender-Based Violence 

By participating in security operations, women soldiers play 

a vital role in addressing gender-based violence, which is 

often a by-product of conflicts in the Northeast. Their 

presence helps protect women and vulnerable populations, 

fostering an environment where gender-based violence is less 

tolerated. 

11) Advocating for Women's Rights 

Many women soldiers, both within and outside their military 

roles, become advocates for women's rights in their 

communities. They use their experiences to raise awareness 

about issues like gender discrimination, domestic violence, 

and equal opportunities for women. 

12) Gender-Sensitive Approaches 

Women soldiers often bring a gender-sensitive approach to 

their interactions with local communities. They understand 

the unique needs and challenges faced by women in conflict-

affected areas, and their presence contributes to more 

inclusive and gender-aware policies and practices [5, 6]. 

13) Shaping Attitudes and Perceptions 

The mere presence of women soldiers influences societal 

attitudes and perceptions about gender roles and capabilities. 

It challenges the deeply ingrained biases that restrict women's 

participation in various spheres. 
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I. Challenges faced by women soldiers 

1) Gender Bias within the Military 

Stereotyping and Prejudice: Women soldiers often confront 

stereotypes that cast doubts on their physical and mental 

capabilities to excel in military roles. These stereotypes can 

lead to prejudices that undermine their credibility and hinder 

their integration into combat units. Overcoming these 

stereotypes requires not only proving their competence but 

also challenging entrenched beliefs about gender roles within 

the military. Unequal Opportunities: Discrimination can 

manifest in unequal opportunities for career advancement. 

Women may find themselves with fewer chances for 

leadership roles, promotions, or specialized training 

compared to their male counterparts. Such disparities in 

opportunities perpetuate gender inequality within the 

military. Lack of Support and Mentorship: A dearth of 

supportive mentors and role models can hinder women 

soldiers' professional growth. Having mentors who 

understand their unique challenges and can provide guidance 

is essential for their career development. Creating mentorship 

programs and support networks tailored to women soldiers 

can help address this challenge [1]. 

2) Balancing Military Duties and Family Responsibilities 

Deployment and Family Separation: Extended deployments, 

frequent transfers, and operational commitments can lead to 

prolonged separation from families. The emotional toll of 

being away from loved ones for extended periods can be 

significant. Maintaining family bonds and responsibilities 

can be challenging when duty calls in distant and sometimes 

hostile locations. Dual Roles: Women soldiers often find 

themselves managing dual roles – as military professionals 

and caregivers. The demands of military service, including 

long hours and unpredictable schedules, can make it 

challenging to fulfil family responsibilities. This dual burden 

can result in physical and emotional exhaustion. Limited 

Support Systems: Insufficient support systems, such as on-

base childcare facilities and family support programs, can 

exacerbate these challenges. Women soldiers may lack the 

necessary resources to help them manage their family 

responsibilities effectively while on active duty. 

3) Infrastructure and Training Disparities 

Lack of Gender-Specific Facilities: Some military 

installations may lack gender-specific facilities, including 

restrooms, changing rooms, and accommodations. This 

shortage can create discomfort and inconvenience for women 

soldiers, particularly in male-dominated environments. 

Inadequate Training: Training programs may not always take 

into account the physiological and psychological differences 

between men and women. This oversight can affect the 

readiness and effectiveness of women soldiers in combat or 

other military duties. Tailoring training to their unique needs 

is essential to ensure their success in diverse roles. Access to 

Specialized Roles: Women soldiers may face restrictions 

when seeking specialized training or roles traditionally 

considered male-dominated. These limitations can restrict 

their career options and opportunities for advancement. 

Promoting equal access to training and career paths is vital 

for fostering gender equality within the military. 

4) Mental Health Concerns 

Post-Traumatic Stress Disorder (PTSD):  Exposure to combat 

situations and traumatic experiences can result in PTSD for 

women soldiers, much like their male counterparts. PTSD can 

lead to a range of psychological issues, including anxiety, 

depression, and emotional distress. Providing accessible 

mental health support and removing stigma surrounding 

seeking help is essential for their well-being. Stigma 

Surrounding Mental Health: Within the military culture, there 

may be stigma associated with seeking help for mental health 

issues. Women soldiers might be hesitant to admit 

vulnerability or request assistance due to concerns about the 

impact on their careers. Changing the culture to normalize 

mental health support and reduce stigma is crucial. Coping 

with Trauma: Coping with trauma and emotional stress can 

be particularly challenging for women soldiers, especially 

those dealing with family-related stressors. Developing 

effective coping mechanisms and providing psychological 

support is vital for their overall mental health. 

J. Assessing the Overall Impact of Women Soldiers 

Assessing the overall impact of women soldiers in India's 

Northeast involves a comprehensive examination of their 

contributions and influence on various aspects of peace, 

security, and gender equality: 

 Enhanced Military Capabilities: Women soldiers 

contribute to enhanced military capabilities by 

diversifying the skill sets and experiences within the 

armed forces. Their participation increases the pool of 

talent and expertise available to address security 

challenges in the region. 

 Improved Community Relations: Women soldiers often 

have a unique ability to connect with local communities, 

particularly women in conflict-affected areas. Their 

presence can build trust and facilitate better 

communication between security forces and the civilian 

population. 

 Role Models for Gender Inclusivity: Women soldiers 

serve as role models for future generations of women 

who aspire to serve in non-traditional roles. They inspire 

young girls to pursue education and careers, challenging 

traditional gender norms. 

K. Contributions to Peace and Security 

Women soldiers actively contribute to peace and security in 

India's Northeast through various means: 

 Conflict Resolution and Mediation: Their gender-

sensitive approach helps address underlying social issues 

and grievances that contribute to conflict. They can play 

a vital role in conflict resolution and mediation efforts, 

fostering understanding and reconciliation. 

 Counterinsurgency and Intelligence Gathering: Women 

soldiers contribute to counterinsurgency operations by 

engaging with local communities and gathering 

intelligence. Their ability to connect with women in these 

communities can yield valuable information critical for 

security [10]. 

 Humanitarian Assistance: Women soldiers often 

participate in humanitarian assistance and disaster relief 

efforts in conflict-affected areas. Their presence ensures 
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that the unique needs of women and children, particularly 

in crisis situations, are considered and addressed. 

L. Recommendations 

 Gender-Neutral Policies and Training: Develop and 

implement gender-neutral policies and training programs 

to ensure that all military personnel, regardless of gender, 

have equal access to opportunities, training, and career 

advancement. 

 Mentorship and Support Networks: Establish mentorship 

programs specifically tailored to women soldiers, 

ensuring they have access to guidance and support 

throughout their careers. Create support networks within 

the military to facilitate peer support and networking 

among women soldiers. 

 Family Support Programs: Enhance family support 

programs to assist women soldiers in balancing their 

military duties with family responsibilities. Provide 

accessible on-base childcare facilities to ease the burden 

of family care for women soldiers on active duty. 

 Infrastructure Improvements: Invest in gender-specific 

facilities, including restrooms, changing rooms, and 

accommodations, to create a more inclusive and 

comfortable environment for women soldiers. 

 Mental Health Support: Promote mental health 

awareness within the military, aiming to reduce stigma 

associated with seeking mental health assistance. 

Develop specialized mental health support programs for 

women soldiers who may face unique stressors and 

challenges [1] 

M. Policy Recommendations 

 Gender Sensitivity Training: Implement comprehensive 

gender sensitivity training for all military personnel to 

enhance understanding and respect for diverse 

perspectives and experiences. 

 Reporting Mechanisms: Establish confidential and 

accessible reporting mechanisms for cases of 

harassment, discrimination, or gender-based violence 

within the military, ensuring prompt and impartial 

investigations. 

 Recruitment and Outreach: Actively engage in 

recruitment and outreach efforts to encourage more 

women to consider careers in the military, emphasizing 

the diverse opportunities available. 

 Community Engagement: Encourage women soldiers to 

engage with local communities, promoting goodwill and 

trust-building, which is essential for conflict resolution 

and peace-building efforts [9]. 

 Awareness Campaigns: Launch awareness campaigns 

both within the military and in society to challenge 

gender stereotypes and promote the acceptance of 

women in non-traditional roles. 

 Collaboration with Civil Society: Collaborate with civil 

society organizations and women's rights groups to 

exchange best practices, share experiences, and promote 

gender equality initiatives. 

II. CONCLUSION 

In India's Northeast, where the beauty of the landscape is 

often overshadowed by the complexities of insurgency and 

conflict, the emergence of women soldiers stands as a beacon 

of hope and transformation. This paper has navigated through 

the historical evolution of women's roles in the Indian 

military, outlining the significant milestones that paved the 

way for women to take on combat and combat support roles. 

However, the true essence of this exploration lies in the 

multifaceted roles and contributions of women soldiers in 

India's Northeast and the profound impact they have on 

peace, security, and gender equality. The women soldiers in 

India's Northeast are not just participants in military 

operations; they are catalysts for change, forging connections 

with local communities, gathering crucial intelligence, and 

building trust that are vital for conflict resolution. Their 

involvement in peacekeeping missions adds diversity and 

gender sensitivity to these endeavour’s, reflecting a 

commitment to a more inclusive approach to peace. In 

humanitarian assistance and disaster relief operations, their 

gender-specific responses ensure that the unique needs of 

women and children are addressed promptly and effectively. 

Beyond these operational roles, the presence of women 

soldiers serves as a powerful force for challenging traditional 

gender norms. By excelling in roles traditionally considered 

masculine, they inspire younger generations of women to 

break free from societal constraints and pursue careers that 

empower them economically and socially. Their journey is a 

testament to the belief that gender should never limit one's 

potential or contributions to society. However, this 

transformative journey is not without its share of challenges. 

Women soldiers face gender bias, the daunting task of 

balancing military duties with family responsibilities, 

inadequate infrastructure, and mental health concerns 

stemming from exposure to conflict. Addressing these 

challenges necessitates systemic changes and robust support 

structures to enable women soldiers to excel in their roles and 

contribute fully to the security and development of the region. 

In conclusion, the impact of women soldiers in India's 

Northeast extends far beyond the realm of security. Their 

presence signifies progress, resilience, and a steadfast 

commitment to peace. They are not just protectors of national 

security; they are agents of social transformation. Their 

stories of breaking barriers and challenging stereotypes 

remind us that gender should never limit human potential. As 

these remarkable women continue to serve on the frontlines 

of peace, their legacy is poised to shape a brighter, more 

inclusive, and decidedly peaceful future for the region, setting 

an example for the world to follow. 
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